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IN THIS ISSue:

BWC is changing the way it bills for workers’ 
compensation coverage to better serve Ohio 
employers. 

For decades, the agency has billed for employer 
premiums after-the-fact. It will begin billing in 
advance of coverage starting July 1, 2015 for 
private employers and Jan. 1, 2016 for public 
employers. This change will align BWC with 
standard industry billing practices.

Due to the switch to prospective billing, a 
number of deadlines for plan and program 
sign-ups are changing as well. Among them is 
the snapshot date for experience calculation: 
for private employers, that date is Sept. 30. 
For public employers enrolling for the 2016 
policy year, it will be march 31, 2015.

Here’s a breakdown of other key date changes.  
Note that the public employer dates below 
relate to the January 1, 2016 rate year.  The 
dates for the January 1, 2015 rate year remain 
unchanged:

•	Group	experience	rating: Nov. 24, 2014 for 
private employers (July 1, 2015 rate year) 
and may 29, 2015 for public employers 
(January 1, 2016 rate year); 

•	Group-retrospective	 rating,	 Deductible	
Program,	 Individual-retrospective	 rating,	
One	 Claim	 Program: Jan. 30, 2015 for 
private employers and July 31, 2015 for 
public employers; 

•	Destination:	 Excellence: may 29, 2015 for 
private employers and Nov. 30, 2015 for 
public employers.

Benefits of prospective billing include reduced 
overall systems costs for the agency, and in 
turn, an expected overall base rate reduction 
of two percent for private employers and four 
percent for public employers. It will give BWC 
an increased ability to detect non-compliance 
and fraud, which will lead to long-term 
savings. Also, more flexible payment options 
will be available with prospective billing – up 
to 12 installment payments instead of semi-
annual billing.

The transition won’t cost Ohio employers any 
extra money. BWC will provide a one-time, $1.2 
billion premium credit to eliminate the need 
for double payments during the transition.

Are you taking advantage of BWC 
premium reduction programs? 

Turn to page 4 to find out how!

Workers’ Comp Billing System Being Updated
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Last newsletter I talked about the changes involved with the BWC’s 
prospective payment change.  It is such an important shift for all of us that 

I wanted to expand on what I said earlier.

Bar none, the biggest effect the upcoming payment change will have for the 
vast majority of our clients in 2014 is that they will have to enroll in a group 
TWICe.  For the past 10 years the private groups’ enrollment deadlines have 
been at the end of February, just as they were this year.  But with the changes, 
the BWC has mandated that the upcoming groups will now have an enrollment 
deadline in November.  This means that if you participate in private group 
rating, you just finished enrolling five months ago, and now you’re going to 
have to turn around and enroll again in the next few months! 

many of you may have, or shortly will be receiving your invitation to join the 
upcoming group.  This is not us being overly zealous, it is already time to put 
the groups together.  We have averaged more than 95% of our participants 
re-enrolling every year, and we are working diligently to make sure in this 

Dan	Sullivan
President, Frank Gates Ohio & 
SVP York Risk Services Group

truncated year we don’t miss anyone who wants to be back in the group.

As for the actual conversion for private employers to start paying their premiums prospectively, it is still 
set to commence in July of 2015.  

Also, there is an important matter to clarify for our public employer clients.  Originally the BWC sent a 
notice to public employers that was intended strictly for private employers.  It outlaid the changes and 
the timelines for the 2015 prospective payment transition.  That information was sent out erroneously 
and the BWC has since retracted the letter.  Just to reiterate, there will be no changes for public 
employers until 2016. Be sure to ask your account executive if you have any questions on the new 
payment plan.

As always, it’s our privilege to serve you,

Dan

July 15, 2014
Hampton Inn & Suites
9753 Clark Drive
rossford, Ohio 43460

August 12, 2014
Holiday Inn express
1101 Spring Street
Zanesville, Ohio 43701

September 16, 2014
Holiday Inn express
5100 Natorp Blvd
mason, Ohio 45040

October 14, 2014
Jackson Township Safety Center
7383 Fulton Drive NW
massillon, Ohio 44646

November 18, 2014
Hampton Inn Cleveland Airport
10305 Cascade Crossing
Brooklyn, Ohio 44144

December 11, 2014
BmI Federal Credit union
6165 emerald Parkway
Dublin, Ohio 43016

* For more information or to sign up for a safety training session, please e-mail seminars@FrankGates.com

2 hoUr SaFety training SeSSionS For 2014



Advisor
Summ er  201 4

3

Workplace activities involving high air temperatures, 
radiant heat sources, high humidity, or strenuous 
physical activities have a high potential for inducing 
heat stress.  Outdoors operations conducted in hot 
weather that require personnel to wear semi-permeable 
or impermeable protective clothing are also likely to 
cause heat stress among exposed workers.

Age, weight, degree of physical fitness, degree 
of acclimatization, metabolism, use of alcohol or 
drugs, and a variety of medical conditions such as 
hypertension all affect a person’s sensitivity to heat.  
However, even the type of work clothing must be 
considered.  Prior heat injury predisposes an individual 
to additional injury.

It is difficult to predict just who will be affected and 
when because individual susceptibility varies.  In 
addition, there are four environmental factors that 
affect the amount of stress a worker faces in a hot 
work area: temperature, humidity, radiant heat (such 
as from the sun), and air velocity.

Heat stroke, heat 
exhaustion, heat cramps 
and heat collapse are all 
types of heat stress.  It 
is important to learn the 
signs of each and the 
proper medical treatment. 
All forms of heat stress 
occur when the body’s 
system of temperature 
regulation fails and the 
body temperature rises to 
critical levels.  This condition 
is caused by a combination 
of highly variable factors, 
and its occurrence is difficult 
to predict.  HeAT STrOKe IS A meDICAL emerGeNCY 
and should be dealt with by a medical professional.

EmErgEncy carE:
If a person shows signs of possible heat stroke, 
professional medical treatment should be obtained 
immediately.  The person should be placed in a shady 
area and the outer clothing should be removed.  The 
person’s skin should be wetted and air movement 
around the worker should be increased (to improve 
evaporative cooling).  Fluids in the body should be 
replaced as soon as possible with an electrolyte 
containing drink such as Gatorade® or Powerade®.
education is vital so that personnel are aware of 
the need to replace fluids and salt lost through 
perspiration, and can recognize dehydration, 
exhaustion, fainting, heat cramps, salt deficiency, and 
heat stroke as heat disorders.

•	 High body temperature:  A body temperature 
of 104 °F (40 °C) or higher is the main sign of 
heat stroke. 

•	 Cessation of sweating:  This is often one of the 
first signs that your body temperature is too 
high. In heat stroke brought on by hot weather, 
your skin is hot and dry to the touch. 

•	 Hyperventilation: Your breathing may become 
rapid and shallow. 

•	 Neurological symptoms: You may have seizures, 
lose consciousness, slip into a coma, hallucinate, 
or have difficulty speaking or understanding 
what others are saying. 

•	 Muscle cramps or weakness:  Your muscles may 
feel tender or cramped in the early stages of 
heat stroke, but may later go rigid or limp.

•	 Rapid heart rate and pulse (tachycardia): While 
your blood pressure usually remains normal, 
your pulse may increase to around 130 beats a 
minute, well above the normal level for adults 
(60 to 100 beats a minute). This is because 
heat stress places a tremendous burden on 
your heart to help cool your body. 

SignS anD SymptomS oF heat Stroke:

heat StreSS
Warning SignS and Quick StEpS to HElp VictimS of HEat StrokE
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Are you taking advantage of BWC Premium reduction Programs? 
Below are three potential discounts through the BWC’s Destination: excellence Program.

How	to	reach	BWC’s	Division	of	Safety	&	Hygiene

diViSion of SafEty & HEaltH SErVicES
BWC’S

At no added cost, BWC offers businesses comprehensive and valuable workplace safety and health services. 
The BWC’s mission is to lower risks, making workplaces safer and healthier. BWC provides support for 
businesses to improve their bottom line by reducing workers’ compensation costs. 

BWC is your partner in workplace safety and health.
Workers’ compensation premiums include the cost of BWC safety services, so why not take advantage of the 
broad spectrum of offerings, tailored specifically to the needs of Ohio workplaces.

•	 Consultation services: Specialists in industrial safety, construction safety, industrial hygiene and 
ergonomics can visit your workplace and help tailor solutions to suit your needs

•	 Training center: Offers 75 occupational safety and health courses in classrooms around the state, and 
six online courses

•	 Library services: Provides information, research and training aids

•	 Safety councils: 80 local safety councils throughout Ohio host monthly meetings promoting safety 
through informative talks and networking, presenting annual awards and offering premium rebates to 
eligible employers

•	 Safety grants: Grants and loans for purchasing equipment, creating a workplace wellness program and 
conducting drug-free workplace training

•	 Video library: A lending library of safety and health training videos

•	 BWC Web site: Online safety publications, tools and resources

•	 Safety Congress & Expo: Free, annual conference is the largest state conference of its kind – held in 
Columbus, march 31 through April 2, 2015

remember to make safety and health activities routine considerations rather than crisis responses.

employers can reduce paperwork, 
help the environment, and receive 

premium savings from BWC for 
receiving their payroll report 
electronically, reporting their 

payroll and for paying premiums 
in full on www.bwc.ohio.gov. 

Private employers receive a 1% 
discount on their semi-annual 

premium obligation, up to $1,000 
semi-annually. Public employers 
receive a 2% discount on their 

annual premium obligation, up to 
$2,000 annually.

go-green DiSCoUnt

employers that pay BWC 
premiums in a timely manner and 
have had no lapses in coverage 
during the past 60 months can 
save on their premium.  Private 
employers receive a 1% discount 
on their semi-annual premium 
obligation, up to $1,000 semi-

annually. Public employers 
receive a 2% discount on their 

annual premium obligation, up to 
$2,000 annually.

employers can increase safety 
awareness, network with 

other safety professionals and 
receive a premium rebate by 
participating in a local safety 

council. Some can earn an 
additional rebate for reductions 
in claims frequency and severity.  
employers can receive up to a 2 
to 4% discount on their premium 

by participating in the Safety 
Council rebate Program.

SaFety CoUnCil reBate program

prEmium rEduction programS
BWC’S

Telephone: 1-800-OHIOBWC
E-mail: safety@bwc.state.oh.us

Fax: 614-365-4974
Web: www.bwc.ohio.gov 

lapSe-Free DiSCoUnt
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PRIVATE	EmPlOyERS

July 31, 2014 Deadline to Join Local Safety Council to Qualify for Potential 7/1/14 rate Year rebate

September 2, 2014 BWC Premium Payment Deadline for 1/1/14 - 6/30/14 Payroll report

September 30, 2014 em Cap Deadline to Opt Out of the 7/1/14 Program

November 24, 2014 Group rating Filing Deadline for 7/1/15 Group rating Program

PUBlIC	EmPlOyERS

August 29, 2014 Group rating Filing Deadline for 1/1/15 Group rating Program

September 2, 2014 BWC Premium Payment Deadline for Final Payment of 1/1/13 - 12/31/13 Payroll report

October 31, 2014 Deductible Program Filing Deadline for 1/1/15 rate Year

October 31, 2014 Drug Free Safety Program Filing Deadline for 1/1/15 rate Year

October 31, 2014 Group retrospective rating Program Filing Deadline for 1/1/15 rate Year

October 31, 2014 Industry Specific Safety Program Filing Deadline for 1/1/15 rate Year

October 31, 2014 Individual retrospective rating Program Filing Deadline for 1/1/15 rate Year

October 31, 2014 Transitional Work Bonus Program Filing Deadline for 1/1/15 rate Year

KnOwHIO:	Dates	to	Remember

A certain amount of 
permanent damage 

(called residual damage) 
may remain as a result 
of an injury. A Scheduled 
Loss Award encompasses 

amputations and the loss of use, including vision 
and hearing. A Scheduled Loss Award is based on 
the loss suffered by the injured worker prior to 
treatment, not on the injured worker ’s condition 
after treatment.

An injured worker is entitled to an amputation 
award when they sustain a loss of a body part 
that’s a result of severance through the bone due 
to a work related injury. Permanent impairment 
of a member without severance usually entitles 
the injured worker to an award and is regarded 
as being the same as loss by severance. 
Compensation for this type of award is based 
upon the nature of the injury as well as the year 
that the injury occurred. 

SCheDUleD loSS aWarD

typeS oF CompenSation:


